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There are no anticipated changes from the original proposal in 
objectives, specific aims, methods for achieving the project goals, nor 
in human subject protocols. Also there are no changes other than 
those indicated in our previous continu ation proposal, the lag of 
which will continue through the completion of the project. As 
indicated in the continuation application that was submitted last 
year, there is a change in the time frame for accomplishing the 
project. Essentially, the project will take a fifth year to complete 
rather than the 4 years for which the grant was awarded. This fifth 
year will only require the carry over of the unexpended funds that 
have been awarded and will enable the full 24 month follow up of 
the cases that have entered the data collection system as new EAP 
cases. The extra time is necessary because data collection was 
delayed due to the implementation of the federal regulations 
regarding drug free workplace policies. The delay assured the 
integrity of the data by eliminating potential biases related to 
worksite policy and practice changes that might have had a 
temporary or permanent impact on the EAP functions and the 
utilization patterns of the EAPs by individual clients. 
The focus of the REFERRAL study is on how individuals with 
alcohol problems get to an EAP, and what happens to them after 
their EAP contact. The individual cases are tracked for up to 2 years 
after initial EAP contact. Standardized tests are used in the intake 
protocols: the CAGE screen, the ADS to measure alcohol problem 
severity, and the Beck's depression inventory. The instruments that 
are used at baseline, one completed by the EAP administrator and a 
second one completed by the EAP client are submitted in the 
Appendix. The follow up procedures for the first and second follow 
ups are in place and running smoothly. The two instruments used at 
the first follow up, one completed by the EAP administrator and the 
second completed by the EAP clients, and the instrument used at the 
second follow up are also included in the Appendix. 
We have coded and entered into the computer almost 5,000 
initial EAP cases. The demographic distribution of clients is very 
interesting and indicates substantial numbers of women and 
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minority group members in the EAP caseloads. The median age of 
the EAP clients is 37, 55% are women, 70% are white, 24% are black, 
5% are hispanic, 2% are Asian or other categories. While the data has 
not been systematically compared with the demographics of the 
worksites in the study, initial examinations suggest that blacks and 
women are overrepresented in EAP utilization. It remains a research 
question as to how they are represented in problem assessment 
categories, as well as recovery and referral patterns. Thirty-six 
percent of the EAP clients are at or above the first line supervisory 
level in their organization's hierarchy, 30% are clerical workers and 
32% are blue collar workers. More detailed job categories and job 
tasks are included in the data sets. 
In terms of alcohol problems, 27% of the individual employee 
EAP clients answered yes to at least 1 of the CAGE items. Eight 
percent of the sample answered yes to one item, 9% to two items, 6% 
to three items and 5% answered yes to all four items. 
With reference to the depression screen, 32% of all clients score 
in the category of none to mininal depression, with 19% scoring in 
the mild depression category, 34% in the moderate category (which is 
a category that includes lots of other psychopathology), and 16% in 
the severe category. 
In terms of the first follow up, for which we have presently 
followed almost 400 cases, we have found that 89% of the EAP clients 
are still employed 12 months after initial EAP contact. Two-thirds of 
those who are no longer employed with the company were 
involuntarily terminated, 27% quit, 3% retired, and 3% left the 
company as part of a larger layoff due to restructuring. About two 
thirds of those with drinking problems at intake are reported to be 
abstaining 12 months later. Analysis of the intake and follow up 
status of the clients by demographics, work characteristics, EAP and 
other worksite characteristics is planned. Also planned are between 
organization analyses to assess whether there are EAP program, 
insurance availability, or alcohol policy and practice differences that 
impact the patterns founds within a given worksite. 
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